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A closely integrated part of the powerful Vitæ product family, Vitæ’s V.WebSync is sister product to Vitæ’s V.WebSite, 
alternate approaches to automated integration between front-office operations and website.    
 
Both options aim to make your website a pro-active profit-earning part of your operations rather than just a passive 
‘brochureware’ site.   Both  aim to do so with virtually no workload overhead beyond initial setup. 

Vitæ V.WebSite… 

…for situations where a new or replacement website is needed. 
 
An ‘out-of-the-box’ website, awaiting only your own text, graphics, and navigation, which not only fully integrates all the 
important front-office recruitment functions with the website (continue to do business whilst your offices are closed) but 
which also offers quick n’easy content change (new text and graphics at will) and even site structure changes (add new 
pages; tabs etc) without the need for specialist programming skills or costs.    
 
A unique opportunity to not only own an active, profit-generating site rather than just a passive brochureware site, but also 
to keep it fresh, alive, and attracting new business without the usual daily effort or regular cost of changing site content. 

Vitæ V.WebSync… 

…for situations where your existing website investment needs to be retained. 
 
This offers most of the business advantages of V.WebSite but delivered within your existing site. This is quickly, simply, 
and inexpensively achieved by ‘bolting ’ Vitæ’s V.WebSync ‘toolkit’ into your existing site. 
 

Without tedious, costly and repetitive keyboard effort and time, automatically 
publish your selected unfilled vacancies; promote ‘hot jobs’ thru’ your home 
page; accept candidate registrations; capture and verify candidate data; give 
candidates their own ‘shopping basket; let candidates search and apply for current 
vacancies of interest; let candidates set up their own email alerts so that they can 
receive automatic notification of any new matching vacancies as they arrive. 
 
In short, put your website to work without effort.   Win additional placements.   Beat 
your competitors to the punch. 

The V.WebSync Toolkit 
V.WebSync offers a set of tools to empower your existing website by dynamic data 
integration with your Vitae recruitment software, thus eliminating time 
consuming, costly, and repetitive input tasks .  
 
A set of “white page templates” are provided for integration into your site. These allow candidates to interact in a host of 
ways with you and your live vacancies.   White page templates consist of the fields, buttons and code to deliver the rich level 
of interaction that a dynamic and attractive site requires, with pages fully customisable to reflect your own branding and 
styles. 
 
This solution is particularly useful for disparate web solutions where the website is hosted at an ISP or away from the main 
Vitae database as there is no need for a continual physical link between the Vitae database and the web database. 
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Vacancy Synchronisation 
Vacancies stored within Vitae are automatically synchronised with your websites database. This ensures that your site 
remains current and has the latest active vacancies at all times. Dead or filled vacancies are automatically removed so your 
candidates will never apply for vacancies that are no longer available. It is possible within Vitae to mark Vacancies as 
“speculative”, giving the option of publishing vacancies that are not live. Vitae also enables the user to exclude vacancies for 
being published. 

Hot Jobs 
Vacancies that are marked as “Hot Jobs” within Vitae can be posted directly to the websites home page of “Hot Job section”. 
This is an effective way of attracting applicants to your most critical vacancies. 

Candidate registrations 
Pages are available for candidates to register their details for consideration. The registration page will collect the required 
application information plus CV if available. Candidate registrations are emailed to selected consultants for first level 
validation before being imported into the Vitae main database. This ensures that the Vitae main database does not become 
cluttered with irrelevant applicants or inaccurate data. 

Vacancy Searching 
A set of pages are provided allowing candidates flexible, easy-to-use searching through your current ‘selected-for-web’ 
vacancies. Only the vacancy data you choose to select will be displayed. 

Vacancy shopping basket 
Candidates can add vacancies to their own online shopping basket. This enables candidates to apply for a number of 
positions simultaneously.  

Candidate Vacancy Applications 
Once a candidate has identified any vacancy they are able to submit their details together with any attached CV. The 
application is emailed to the relevant consultant for validation.   In combination with Vitæ’s ability to automatically extract 
data from CV’s, create/skill candidate records, and automate workflows, you can be sure to be on the job well before most of 
your competitors. 

Candidate job alerts 
Candidates are able to set up email alerts. Then will then receive automatic emails whenever a matching vacancy is added to 
the system. 
 
For further information contact your Vitæ account manager or mailto:sales@srmvitae.com. 
 


